Worksheet _ Lesson 8_ group 1

TOPIC: Motivation in choosing a profession 

Aim: Raising awareness about the factors (reasons) that influence a person’s choice of profession and sectors related to food industry. 

Task: to rise awareness why it is important to understand the factors (reasons) that influence one’s career choice and sectors related to food industry. 

Tasks for students: 

1. Think of the answer individually and then come up with an answer to the question in a pair: Why do people choose a profession? (What factors influence the choice of one’s profession?)
2. To participate in discussion in class and fill / add the reasons why people choose a profession in the worksheets (task 1),
Task 1: Table 1 (about the factor (reason) that influences the choice of profession a person makes)
	No
	Name of the factor (reason) that influences the choice of profession

	1
	

	2
	

	3
	

	4
	

	5
	

	6
	

	7
	

	8
	

	9
	

	10
	

	11
	

	12
	

	13
	


3. To prepare and present information about one of the sectors related to food industry according to the given plan (task 2):

4. Name of the sector and its ‘symbol’ (prepared by the first student), 
5. Short description of the sector (prepared by the second student), 
6. Development characteristics of the sector (prepared by the third student), 
7. Labour force characteristics of the sector (prepared by the first student),

8. Possibilities of vocational training (prepared by the fourth student), 
9. Professions of the sector (‘directly’/ ‘indirectly’ related to food industry) (prepared by the first student).
Sectors related to food industry: Business, finances, accounting and administration (wholesale, retail and commerce) 
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Short description of the sector:
Business, finances, accounting and administration industry combines many subsectors. Within this description following subsectors of the industry are being analysed: 
1. Wholesale and retail, except of motor vehicles and motorcycles; 

2. Financial service activities, except of insurance and pension funding; 

3. Legal and accounting services; 

4. Office administrative and other business support activities: 

· office administrative and support activities; 

· organizing meetings and trade fairs; 

· business support service activities not elsewhere classified; 

5. Security and investigation activities: 

· private security activities. 


In 2011 the retail trade turnover continued to increase, due to the gradual improvement of situation in labour market and increase in salaries. In 2011, similar to wholesale, the turnover of retail trade companies increased, respectively, during the eleven months of 2011 it exceeded the corresponding level of 2010 by 4.3%. Moreover, the tendencies of the increase were different in different retail trade companies. During the eleven months of 2011 retail trade in automotive fuels was 8.5% lower than in the corresponding period in 2010, but food retail trade turnover was 0.9% higher than in the eleven months of 2010, whereas the turnover of non-food products retail trade (except of retail trade in automotive fuels) rose by 11.8% during the period. Analysis of financial services activities (except of insurance and pension funding) shows that in 2010 and 2011, after renewed economic growth, the key performance indicators showed growth in finance industry in Latvia.

Characteristics of the industry development: According to the data of June, 2011, in European Union as well as in Latvia wholesale sector comprises the largest share of the total trade turnover (59.4%). Retail trade comprises 28.5% of the total trade turnover. Most of the retail trade turnover is generated by retail sale in non-specialized stores, where mainly food, beverages and tobacco is sold (44.2%), retail trade in automotive fuels (17%) and other retail sale in specialized stores that includes clothing, footwear, pharmaceuticals and medical products, flowers, souvenirs, watches and other trade in goods (14.8%). In 2011 the retail trade turnover continued to increase, due to the gradual improvement of situation in labour market and increase in salaries. Wholesale turnover structure in Latvia consists of wholesale of non-agricultural intermediate products, waste and scrap (34.4%) that includes wholesale of solid, liquid and gaseous fuels, metals, timber, building materials, waste, scrap, and other similar goods, wholesale of food, beverages and tobacco (20,1%) as well as wholesale of household goods (19.4%). Since the second half of 2009 Latvian commercial sector rebounded. It was mainly influenced by wholesale volume increase that resulted from increase in volume of export transactions. Compared to 2009, the wholesale trade turnover increased by 26% in 2010. In the third quarter of 2011 the turnover of wholesale companies was by 24.1% higher than in the same period in 2010.  Analysis of financial services activities, except of insurance and pension funding, shows that in 2010 and 2011, after renewed economic growth, the key performance indicators showed growth in finance industry in Latvia. Currently the biggest influence on legal services has the latter of the mentioned factors, namely, the change in the purchasing power of clients. Legal services clients have started to seriously evaluate the cost of services and often choose to deal with certain issues themselves not spending money for a lawyer. Accounting outsourcing market in Latvia currently is quite unsettled according to the experts. More and more accounting companies and individuals that offer unprofessional services appear in the market. Competition in the accounting services market is very high due to the decrease in potential clients that was caused by business bankruptcies, insolvency and bank account seizures during the economic downturn. It can be concluded that business development forecasts are optimistic. The most optimistic are entrepreneurs from Zemgale region. 4,2% and 66,7% of respondents anticipate rapid development of the company (5%). Only in the region around Riga and in Latgale, none of the interviewed entrepreneurs anticipates development or rapid development of enterprises. It corresponds with entrepreneurs from Kurzeme region, as 4,4% and 60,9% of entrepreneurs of this region anticipate rapid development and development of the enterprise respectively. However, entrepreneurs from Latgale (61.5%) and Vidzeme (50%) regions anticipate that the development of the enterprise will remain at the same level. Narrowing of business is mainly anticipated by entrepreneurs form Vidzeme (15%), Kurzeme (13%) and Riga (13%). The respondents in the region around Riga are divided as the same number of respondents (47.4%) anticipates the development of the enterprise or that it remains at the same level. 
    
 Workforce characteristics: According to the data from business survey in the business, finance, accounting and administration sector the most employees are at the age between 25 and 40, moreover, in the legal and accounting services sector 58.4% of the employees are at this age. In the private security activities sector the average age of employees is a little bit higher, respectively, 44.9% of the employees are at the age between 41 and 50. In other sectors employees at the age between 41 and 50 comprise 20,1%-35,4% of the employed in the sector. It means that the ageing of employees in private security activities sector may cause threats to the development of the sector. That is why it is important to attract young employees in the future. 

Vocational training offer: In Latvia, professions connected with business, finance, accounting and administration sector can be acquired in 71 educational establishments, including universities, colleges, vocational training institutions. In these educational establishments it is possible to gain education in 44 professions related to the sector. Co-operation of company in staff training: many representatives from small and microenterprises recognize that their enterprises cannot offer training. 80% of the representatives from big enterprises pointed out that their enterprises have the possibility to train current employees in order to maintain the level of competence of employees. The results show a tendency that big enterprises can offer better training opportunities for their employees. It could be explained by the fact that such enterprises have more resources and bigger capacity to ensure staff skill development. In the sector as a whole it can be seen that more than a half of enterprises are ready to finance the training of their employees (53.5%). In legal and accounting services sector 70.4% of respondents were ready to finance the training of their employees. 62.5% of representatives of office administrative and support activities, meetings and trade fare organizers, elsewhere not classified business support service sector pointed out that they are ready to finance the training of their employees. However, the biggest part of wholesale and retail trade enterprises, except of motor vehicles and motorcycles sector are not ready to finance the training of their employees (55.2%). This is the only sector that is not ready to allocate finance assets for training of their employees. Cooperation between entrepreneurs and educational establishments are comparatively weak, as only activities that are often organized in the enterprises are field trips and internship, other types of cooperation are not implemented. The most part of trainees that have had internship in enterprises had vocational secondary and vocational education (52%). The largest proportion of trainees from vocational secondary and vocational training institutions are in wholesale and retail trade except of motor vehicles and motorcycles sector (62.5%). The largest proportion of trainees from higher professional education institutions are in legal and accounting services sector (53.9%). 49.1% of trainees from office administrative and support activities, meetings and trade fare organizers, elsewhere not classified business support service sector have had other education, for example, trainees that have attended courses at their own expense or courses provided by the State Employment Agency. Most of the enterprises of the sector currently do not finance training of their employees (63.6%). The sector overview shows that most enterprises that currently do finance it is in private security activities sector (58.3%) and legal and accounting services sector (55.6%). 74.6% of the entrepreneurs from wholesale and retail, except of motor vehicles and motorcycles sector pointed out that currently they do not allocate financial assets for training. A similar answer was given by more than a half of the representatives from office administrative and support activities, meetings and trade fare organizers, elsewhere not classified business support service sector (56.3% and financial service activities, except of insurance and pension funding sector (58.3%). 

Professions connected to food industry (“directly” / “indirectly”): Business manager, economist, accountant, financier, lawyer, marketing, trade, personnel and project management (all – 5th  qualification level), commerce, marketing, trade, accounting, finances, personnel, management and security specialists, office administrator, legal assistant (all – 4th  qualification level), commercial employee (specialization storekeeper) (3rd  qualification level) and other specialists.         
PAGE  
2

